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This Directive promulgates the attached revised Standards for the Domestic Violence 
Hearing Officer (DVHO) Program, as approved by the Supreme Court. The standards cover 
both DVHOs and Backup DVHOs. 

This supersedes the Standards as promulgated by Directive #09-10, which superseded 
Directives #02-06 and #16-01. It is effective immediately. 

The revisions clarify practice and bring the DVHO Standards into full conformance with 
current statutes, court rules, and Judiciary policies. 

Summary of Revisions to the DVHO Standards 

• DVHO Standard #2 Duties and Responsibilities
The Sexual Assault Survivor Protection Act (SASPA) of 2015, N.J.S.A. 2C:14-14 et
seq. became effective May 9, 2016. Standard #2 was modified to allow DVHOs to
hear SASPA applications for Temporary Protective Orders.

• DVHO Standard #2 (Section A.12) Duties and Responsibilities
This standard was modified to allow DVHOs to hear applications to amend Temporary
Restraining Order/Temporary Protective Order complaints.

• DVHO Standard #3 (Section A) Management Structure
This standard was broadened to allow management flexibility as to the supervision of
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the DVHO and Backup DVHO. This flexibility permits the Family Division Manager to 
assign staff based on operational need. 

• DVHO Standard #3 (Section D} Management Structure
This standard was amended to reflect the current practice whereby the Administrative
Office of the Courts schedules the DVHO statewide meetings.

• DVHO Standard #4 (Section B} Facilities and Staff Support
This standard was revised to include language regarding the Model Court Security
Plan.

• DVHO Standard #4 (Section D.5) Facilities and Staff Support
This standard was revised to remove the statement that DVHOs shall have access to
slip opinions. Slip opinions are expedited opinions published in near-final draft form
and are no longer distributed in hard copy. Instead, Appellate Division opinions, both
published and unpublished, can be found on the Judiciary website.

• DVHO Standard #5 (Section D.1) Jurisdiction
This standard was revised to remove the reference to cross-complaints. DVHOs may
hear these types of cases except when circumstances exist as set forth in Section D.

• DVHO Standard #5 (Section F.4.d and F.4.e.) Jurisdiction,
The probable cause determination was removed from Section F.4.d. New Section
F .4.e. was created to clarify that the designated domestic violence judge will place
the probable cause determination regarding weapons seizure on the record.
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STANDARDS FOR THE DOMESTIC VIOLENCE HEARING OFFICER PROGRAM 

PART ONE - DOMESTIC VIOLENCE HEARING OFFICER PROGRAM 

The Supreme Court has adopted these Standards for the Domestic Violence Hearing 
Officer ("DVHO") Program. The standards and the accompanying commentary were 
developed and recommended by the Conferences of Family Presiding Judges and 
· Family Division Managers. The standards are applicable to the DVHO program as
implemented in all vicinages.

I. Standards -- Domestic Violence Case Processing
Domestic violence case processing standards are set forth in the Domestic Violence
Procedures Manual ("DVPM") jointly promulgated by the Supreme Court and the
Attorney General of the State of New Jersey for use by judges, Judiciary staff and law
enforcement officials throughout the State.

II. Standards -- DVHO Program

DVHO Standard #1: Appointment 

DVHOs shall be hired at the vicinage level in the same manner as all other Judiciary 
employees based upon the qualifications for the position adopted by the Department of 
Personnel and supplemented as set forth below. Prior to hearing any matter, all 
successful candidates for the DVHO position shall complete a standardized training 
curriculum approved by the Administrative Director. This training curriculum is 
administered by the Administrative Office of the Courts Family Practice Division. 

Qualifications for the DVHO position are as follows: 

(1) A bachelor's degree in a behavioral or social science; and (2) three years of
experience in the area(s} of domestic violence or family crisis. A master's degree or
admission to the New Jersey Bar and one year of experience in Family Law (which
shall include work involving domestic violence) may be substituted for one year of
experience.

DVHO job announcements should include in the "Note" section the following language: 
"Awareness of the dynamics of domestic violence and its impact upon victims, 
families, and abusers is helpful." 

DVHO Standard #2: Duties and Responsibilities 

A. Domestic Violence Hearing Officers conduct hearings on requests for
Temporary Restraining Orders (''TROs") pursuant to the Prevention of Domestic
Violence Act ("PDVA") and Temporary Protection Orders {"TPOs"} pursuant to
the Sexual Assault Survivor Protection Act {"SASPA").
In doing so, a DVHO shall:

1. Review all related case files involving the parties;
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