SUPREME COURT OF NEW JERSEY
D-71 September Term 2009

065601
IN THE MATTER OF F' L E D
ORDER
WILSON J. CAMPBELL, JAN 28 20"
A FORMER JUDGE OF THE .
R
e ls i

MUNICIPAL COURT

The Advisory Committee on Judicial Conduct having filed with
the Court pursuant to Rule 2:15-15(a), a presentment recommending
that, as a result of his failure to report a consensual romantic
relationship with his assigned bailiff, WILSON J. CAMPBELL, a
former Judge of the Municipal Court of the City of Jersey City,

be publicly reprimanded for violating the Code of Judicial

Conduct;

And the Court having ordered respondent to show cause why he
should not be publicly disciplined through the imposition of an
appropriate sanction;

And respondent having contended that consensual dating
relationships in the judiciary workplace are permitted under the

Judiciary of the State of New Jersey Policy Statement on Equal

Employment Opportunity, Affirmative Action, and Anti-

1

Discrimination (July 3, 2007) (EEO Statement), and that he was

1

The EEQ Statement in effect at the time of the events at
issue provided:




not, in any event, in a supervisory role over the bailiff, such
that reporting would be required;

And the Court being in agreement with the conclusion of the
Advisory Committee on Judicial Conduct that respondent’s position
relative to the bailiff required him to report his relationship
with the bailiff to his superiors in order to permit appropriate
administrative reassignment;

And the Court specifically having rejected respondent’s
contention that, although, as “a judge, by virtue of his
general position of authority within the courtroom, [he]
exercise[d] some measure of supervision over . . . the court
personnel assigned to work within the court(,]” he nonetheless

was not a “supervisor” of his bailiff for purposes of the EEO

Statement;
Consensual dating relationships between
Judiciary employees are generally not the
Judiciary’s business. However, when the two

people currently or previously 1involved 1in
such relationships work as supervisor and
subordinate, the supervisor must promptly
inform his or her immediate superior of the
personal relationship so that the Judiciary
may take action to change the reporting
relationship between the individuals. This 1is
necessary 1in order to eliminate any appearance
of, or actual, impropriety in the workplace.
For justices, judges and Judiciary employees
subject to the New Jersey Tort Claims Act,
N.J.S.A. 59:1-1, et seqg., failure to give
proper notice to the supervisor’s immediate
superior may result in the denial of legal
representation and 1indemnification by the
State in the event that a discrimination or
sexual harassment lawsuit is filed in
connection with the relationship.

[ (emphasis added) . ]










