
NOTICE TO THE BAR 

MODEL CIVIL JURY CHARGES UPDATE 

The Supreme Court Committee on Model Civil Jury Charges has 
approved the following new and revised Model Civil Jury Charges for use 
by the bar and trial courts. All approved Model Civil Jury Charges, 
including the following charges, are available for downloading at 
https://www.njcourts.gov/attorneys/civilcharges.html. 

2.25 Hostile Work Environment Claims Under the New Jersey Law 
Against Discrimination (Sexual and Other Harassment) (Approved 
05/2015; Revised 10/2022) 

Reference to Rios v. Meda Pharmaceutical, Inc., 247 N.J. 1, 11-12 
(2021) is added to footnote 3 and footnote 4. Also, a holding from the 
case was added to section 3. b of the charge, which provides factors for the 
jury to consider in deciding if plaintiff has proved whether conduct was 
sufficiently severe or pervasive to create a hostile work environment in 
violation of the New Jersey Law Against Discrimination (LAD). In Rios, the 
Supreme Court reversed the Appellate Division's affirmation of a trial 
court's grant of defendants' motion for summary judgment and remanded 
for trial. The Court considered remarks made by plaintiff's supervisor from 
the perspective of a reasonable Hispanic employee in plaintiff's position. 
The Court held, under all the circumstances, a rational jury could conclude 
the demeaning and contemptuous slurs, allegedly uttered by a direct 
supervisor, were sufficiently severe or pervasive to create a hostile work 
environment in violation of the LAD. 

2.26 Failure to Accommodate Employee with Disability Under the 
New Jersey Law Against Discrimination (Approved 02/2013; Revised 
10/2022) 

Reference to Richter v. Oakland Board of Education, 246 N.J. 507 
(2021) is added to footnote 1. Language is also added to the charge to 
state that a plaintiff does not have to prove an adverse employment action 
separate and apart from the failure to accommodate itself to prove a failure­
to-accommodate claim. In Richter, the Court held that an adverse 
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