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INTRODUCTION

THIS MATTER has been brought before the Court motion by Defendant Y International
USA, Inc. (*Defendant™) seeking to dismiss Plaintiff Nafisa Elsed’s (“Plaintiff””) complaint for
failure to state a claim upon which relief can be granted, and in the alternative, to stay the
proceeding and compel arbitration of the matter. The Court, having considered the written
submissions and oral arguments of the parties, declares that Defendant’s motion is DENIED.

FACTUAL BACKGROUND

Plaintiff was employed by Defendant as a translator/document reviewer on or about
October 17, 2016. Prior to beginning her employment with Defendant, Plaintiff executed hiring
documents, which included an employment agreement (“Employment Agreement™). The

Employment Agreement included an arbitration clause, set forth in section 9(a), as well as a clause




regarding consent to personal jurisdiction and choice of law in New Jersey for matters concerning
termination of employment. The Employment Agreement is attached to this Opinion as Exhibit
A

In addition to these clauses, the Employment Agreement contained an acknowledgment
section to confirm that Plaintiff read the Employment Agreement in its entirety,. that she
understood it, and that Plaintiff took the necessary steps to review the Employment Agreement
with an attorney before signing it.

On August 17, 2018, Plaintiff allegedly violated the Employment Agreement by filing a
civil complaint against Defendants. Plaintiff commenced this action against Defendants claiming
a violation of the New Jersey Law Against Discrimination (“NJLAD”) based on sex, retaliation,

and hostile work environment.

RULE OF LAW

L. Legal Standard for a Motion to Dismiss for Failure to State a Claim
Under the New Jersey Court Rules, a complaint may only be dismissed for failure to state
a claim if, after an in-depth and liberal search of its allegations, a cause of action cannot be gleaned
from even an obscure statement in the complaint, particularly if additional discovery is permitted.

R. 4:6-2(e); Printing Mart-Morristown v. Sharp IZlec. Corp., 116 N.J. 739, 746). Thus, a court

must give the non-moving party every inference in evaluating whether to dismiss a complaint.

NCP Litigation Trust v. KPMG, LLP, 187 N.J. 353, 365 (20006); Banco Popular No. America v.

Gandi, 184 N.J. 161, 165-66 (2005); Fazilat v. Feldstein, 180 N.J. 74, 78 (2004). The “test for

determining the adequacy of a pleading [is] whether a cause of action is suggested by the facts.”

Printing Mart, 116 N.J. at 746. However, “a court must dismiss the plaintiff’s complaint if it has




failed to articulate a legal basis entitling plaintiff to relief.” Sickles v. Carbot Corp., 379 N.J.

Super. 100, 106 (App. Div. 2005).
Ii. Enforceability of Arbitration Agreements Pursuant to New Jersey Law
An arbitration agreement, like any other agreement, “must be the product of mutual assent,

k]

as determined under the customary principles of contract law,

Atalese v. U.S. Legal Services

Group, 219 N.J. 430, 442 (2012). Specifically, “an effective waiver requires a party to have full

knowledge of his legal rights and intent to surrender those rights.” Id. Because arbitration involves
a waiver of the right to pursue a case in a judicial forum, “courts take particular care in assuring
the knowing assent of both parties to arbitrate, and a clear mutual understanding of the
ramifications of that assent.” Id. New Jersey courts have repeatedly stated that “[t]he point is to

assure that the parties know that in electing arbitration as the exclusive remedy, they are waiving

their time-honored right to sue.” Garfinkel v. Morristown Obstetrics, 168 N.J. 124, 132 (2001)

(citing Marchak v. Claridge Commons, Inc., 134 N.J, 275, 282 (1993)).
In Atalese, the Court stated that “the waiver-of-rights language . . . must be clear and
unambiguous — that is, the parties must know that there is a distinction between resolving a dispute

in arbitration and in a judicial forum.” Atalese, 219 N.J. at 445, An arbitration clause must also

convey to the parties that they are giving up their right to bring claims in court or have a jury
resolve their dispute in “at least some general and sufficiently broad way.” Id. at 444. An
arbitration clause that fails to “clearly and unambiguously signal” to the parties that they are
surrendering their rights to pursue a judicial remedy renders such an agreement unenforceable. 1d,

at 447-48.

Although Atalese arose in the consumer context, its principles have been routinely applied

in the employment context. Barr v. Bishop Rosen & Co., Inc., 442 N.J. Super. 599, 606-07 (App.




Div. 2015) (applying the principles of Atalese to an employment contract between a stockbroker

and a brokerage firm); Morgan v. Raymours Furniture Co., Inc., 443 N.J. Super. 338 (2016) (citing

to Afalese in determining that the New Jersey Supreme Court has made clear that an employee
must “clearly and unambiguously” agree to a waiver of the right to sue).
DECISION

1. The Arbitration Clause is Invalid Because it Fails to Specify Plaintiff is Waiving
Her Right to a Jury Trial

The arbitration clause in the Employment Agreement fails to clearly and unambiguously
set forth that Plaintiff is waiving her right to seek relief in court or by jury trial. The arbitration
clause contained in paragraph 9(a) of the Employment Agreement does not contain any
explanation that Plaintliff is waiving these rights. Furthermore, the clause does not explain what
arbifration is, or how arbitration differs from a judicial proceedihg.

On its face, the arbitration clause at issue also fails to include any language that “in some

general and sufficiently broad way, [explains] that the plaintiff is giving up her right to bring her

claims in court or have a jury resolve the dispute.” Atfalese, 219 N.J. at 447. Accordingly, the
arbitration clause is deemed invalid,

IL. The Arbitration Clause Fails to Unmistakably State it Applies to NJLAD or Other
Statutory Discrimination or Retaliation Claims

The NJLAD confers rights upon employees that are essential to eradicating discrimination

in the workplace. Garfinkel, 168 N.J. at 130. Considering the importance of these rights, New
Jersey courts will not assume that an employee intends to waive those rights unless an agreement
so provides in clear and unambiguous terms. Id. at 132, Therefore, any waiver-of-rights clause

must specify that the employee agrees to arbitrate all statutory claims arising out of the




employment relationship or its termination. Id. Any ambiguity in the agreement must be construed
against the employer as the drafter. Id. at 133.

The court in Garfinkel recognized that the right to a trial by jury is “an integral feature” of
the NJLAD. Id. at 131. Therefore, “a party’s waiver of statutory rights must be clearly and
unmistakably established, and contractual language alleged to constitute a waiver will not be read
expansively. In the same vein, a court may not rewrite a contract to broaden the scope of
arbitration.” Id. at 132, Furthermore, the arbitration agreement “should also reflect the employee’s
general understanding of the type of claims included in the waiver, e.g. employment discrimination
claims.” Id. at 136. |

In this matter, the Employment Agreement states only that Plaintiff “agrees that any
dispute, claim, or controversy concerning [Plaintiff’s] employment or the termination of
[Plaintiff’s] employment or any dispute, claim or controversy arising out of or relating to any
interpretation, construction, performance or breach of this Agreeﬁlent shall be settled by arbitration
...” Nowhere in the language of this clause is it specified that Plaintiff is waiving her right to a
jury trial for NJLAD or other statutory, disc;‘imination, or retaliation claims. The ambiguous
nature of this clause invalidates it as to Plaintiff’s three NJLAD claims, as a waiver of the right to
bring NJLAD and other statutory claims is not specified. Therefore, the arbitration clause must be
deemed unenforceable.

III.  The Arbitration Agreement is Invalid Because Plaintiff did net Knowingly and
Voluntarily Waive her Rights to Court or a Trial by Jury

The Federal Arbitration Act (“FAA”) specifically permits states to regulate arbitration

agreements under standard contract law. Martindale v. Sandvik, Inc., 173 N.J. 76, 85 (2002). New

Jersey contract law states that a person must knowingly and voluntarily waive one’s rights in order

for such a waiver to be valid. Id. at 96. The Martindale court enumerated five factors that must




be weighed in deciding whether an employee knowingly and voluntarily waived their rights to a
court and jury trial. These factors include: (1) whether the employee read and understood the
arbitration agreement; (2) whether the employee was permitted time to consider the agreement;
(3} whether the employee was provided with the chance to ask the employer meaningful questions
about the agreement; (4) whether the employee was allowed to take the agreement home to consult
with another person or attorney before signing; and (5) the employee’s degree. of sophistication.
Id.

In this case, the record supports a finding that Plaintifl’s waiver was unknowing and
involuntary when appl-ying‘the facts to the Martindale factors. First, Defendant never notified
Plaintiff that she was signing an arbitration agreement. Plaintiff also did not know that she had
signed an arbitration agreement at the time she commenced employment with Defendant.
Furthermore, Plaintiff did not understand what arbitration was until after she filed this action.
Finally, Defendant never advised Plaintiff that she could or should consult with an attorn'ey before
signing the Employment Agreement.

The aforefnentioned facts on the record support a finding that Plaintiff did not knowingly
and voluntarily waive her statutory rights to a jury trial proscribed by the NJLAD. Therefore, the
arbitration agreement must fail. |

For the reasons stated above, Defendants’ motion to dismiss Plaintiffs’ claims is.hereby

DENIED.
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Heflea Slzad
£9 Golaten Ave.
Breskiyn, HY. 77208

Dear bis. Nafisn Elsed,

This letter shall cenflrm our olfer of omgloyment to you a5 » Salaried Exempt Employee In
Becumentations and Translations Dept. worldng for ¥ International USA Inc. zubjes? to the follewing
terms and conditions:

% You ehall bagin employment on October 17, 2018,

2. Yeu are o report to Reglonal Manager.

3. Your work schotuin shall be as Indlcated Gompany requirements,
£ The seopo ef your reaponsibilities shall ke as a Transiator/Documentation,

B, Your gross compsnuation shall be $4,154.60(base rate} weeldy. Gross compenszation shall begin
at $80,000.00 annusily. Salared payvell with run 2 imes monthiy

@. You shall be eliglsle to participate in the following banefit pregrams In aceordunce with the
following sehedule: hoaith bonefits avallable after one full celendar month plue 20 deye contlnuous
empleyment, Two wesls’ vacation nfter ono full year, potential participatien In BB afier one full year
{TBD) and othey Incentive programs yet ta be devsloped

7. Your employment status ls at-will and therefore Is for ne predetermined peried of thne,

i you are sgrecable to these terma, ploase slgn, date, and reiurn one original of thiz letter to my
witention by no Jater than October 13, 20148, You may retaln the dupllcate edginal for yeur reconds,
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EMPLOYMENT, CONFIDENTIAL INFORMATION, AND NON-COMPETE AGREEMENT

Az a cenditon of my employment with ¥ International USA Inc., Ite subsidiaries, affillates,
Buccessors oF asulgns (together the "Company™), and In eenskisration of my furthsr employment with
the Company and my recelpt of the compensation now and heresitor paid to me by Company and the
Company's agrasment ln Section 2(a){l), | agree to the following terms and conditions of this

Employment, Confidentlal infosmation and Invention Asslgnment Agreement {the “Agreement”)

1. At Employment. § UNDERSTAND AND ACKNOWLEDGE THAT MY EMPLOYMENT
WITH THE COMPANY 18 FOR AN UNSPECIFIED DURATION AND CONSTITUTES "AT-WILL"
EMPLOYMENT. | ALSO UNDERSTAND THAT ANY REPRESENTATION TO THE CONTRARY IS
UNAUTHORIZED AND NOT VALID UNLESS OBTAIHED 1N WRITING AND SIGNED BY AN AUTHORIZED
REPRESENTATIVE OF THE COMPANY. | ACHNOWLEDGE THAT THIS EMPLOYMERNT RELATIONSHIP
MAY BE TERWMINATED AT ANY TIME, WITH OR WITHOUY GOOD CAUSE OR FOR ANY OR NO CAUSE,
AY THE OPTION EITHER OF YHE COMPARY OR MYSELF, WITH OR WiTHOUT NOTICE,

2, Confidential Information.
(=) Company Information.

{h The Company aprees that upon the commencement of my employment, it will make
avalinble to me that Confidentlal Information of the Company that will snabis me to optimize the
paerformancs of my dutivs to the Company. In exchange, | agree ¢ use such Confidental Information
solely for the Company's benefit. Notwlihstanding the preceding sentence, | agree that upon the
tammination of my employment In sccordencs with Sectlon 1, the Compuny shall inve no obligation to
provide or otharwiss make svallable to me any of its Confidentlal Information. | understand thet
“Ganfidential Information™ mesns eny Company proprietary lnformation, technlcal datn, trads secrets
or know-how, Including, but not limitad te, research, predust plans, products, services, customer liste
and customers (Including, but not Hmlted to, customers of the Company on whom 1 eallad or with
whe | became acguainted during the term of my employment), marketls, scftware, developmaentes,
Inventlens, procescas, formulas, techrslogy, deslgns, drawings, snginasring, hardware configuration
Information, marketing, finances or ether buslness Information disclosed to me by the Cempany '
either directly or Indirectly in writlng, orally or by drawings or observatlen of parts or equlpment. |
further understand that Cenfidentlal lnformation doos not Includs any of the foregolng Heins which
has bacome publlaly knewn and made generally avallable through no wrongful aet or emlisseion of
mine or of others who were urder conﬁdentialw obligationsz ss to the (iem or Rtems Inveoived or

improvements of new verelons theraof.

i) | agrae at all mes during the term of my employmeant and thereafter, to keld n sirictast
eonfidance, and net to use, oxcept for the exclusive benefit of the Company, or to discloas to any
perzon, firm or corporstion without written authorization of the Board of Dlrecters of the Company,

any Confidential Information of the Company.

1l

Scanned by CamScanner




BER-L-006040-18 10/05/2018 5:57:26 PM Pg 4 of 8 Trans ID: LCV20181744747

&

¥ T ERAIMME (LARY by

{b)  Former Employar Inforapation. ! egree that | wiil not, during my employment with the Company,
lmproperly use or disclose any propristary Informuation or trade vecrets of any former er conoufrent
employer or other paveon or entléy and that § will not bring onto the pramises of the Cempany any
unpublished document or proprietary Informstion balonging to any such employer, parson or entity
unlegs consesnted to In writing by such employer, peraon or entity.

) b Iformation. | recognize that the Company has recelved and In the future will
recelve from third purtles thelr confidential or proprietary Information subject to & duty en the
Company's part {0 malntaln the cenfidentlallty of suck Informatien and to uss It only for cortsln
fimited purposse. | sgree to hold #ll such confidentsl or proprietary Infennation In the stricltest
confidonce and not to discloss H to any perean, flrm or corporatlon of to Do I OXCOPE AT NECEBOEIY
In caivying out my worlk for the GCompany conslatent with the Company's agresment with such third

party,

{d} Maintenance of Records, | egres to Kosp and malntaln adeguate and curent wrtten records
of sl Inventlons mude by me (solaly or Jolutly with others) during tha term of my amployment with the
Company. The records wiif ba In the form of noies, sketches, drawings, and any other format that
tay be spocified by the Company. The reccids will be avallablie to and remaln the sole properly of

the Company at all timoa.

3. Confileting Empl . | agree that, during the tarm of my smployment with the Company, 1 ‘
wiil devote my full time and efforts to the Company and | will not engage In sny other employment,
secupation or consuléing activity, ner wiil § engage In any other activitlas that confilet with my
obligations to the Compamny. '

4, Returnlnyg Compan monte, gte. § agreo thet, et the tme of loaving the employ of the
Company, | will deflver to the Compauny (and will not keap In my possession, recreata or doliver to
anyone else) any and ull dovices, records, duta, notes, reports, proposals, lists, comespondence,
spacifications, drawlags blusprints, shetches, materinis, equipment, other documents or property, or
reproductione of nny aforementionsd itams doveloped by me pursuant to my employment with the
Company or otherwise helonglag o the Company. In the event of the termination of my employment,
§ agree to sign and deliver the “Termination Certlfication” attached hereto as Exhlbit B,

¥ Docu

8. SBolicieation of Employses. | agree that for perlod of twelve (12) monthes Immnediately
followlng the termination of my relationship with the Company for any reason, whether with or
witheut good cause or for any or No cause, &t the optlon elther of thie Company or myzelf, wih or
witheut notice, | wiii not hilre any employees of the Company and | will not, elther directly or
Inglrectly, solleRk, lnduee, recralt or ancourags any of the Company's employses to leave thelr
employmant, of ¢ake away such employess, or aftempt te sollelt, Induce, recrult, sncourage or take

away employees of the Company, efther for myeslf or for any ether paraon or eatity.

©. Intgrference. | agree that during the course of my omployment and for a perlod of twelve (12)
months Inmedistaly followlng the termination of my relatienship with the Company for any rengon,

s
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whother with or without gond iy or 0 wae

emyaoit, with or vty ) aamuw of for any or ne cause, at the @p@im elther of the Company or

Contracts amd votacion pr ce, | will not, elther directly or indivectly, intarfere with the Company's

the Cormoen BHIRE, or prospective contracts and ralationships, Incleding, but not mited te,
paERY's customer or clisnt contracts and velationahips.

7.

Ea) 1 agree that during the course of my employment and for a paried of twalve {12) monthe
mmadiately following the termination of my relstionship with the Compsny for any reason, whether
with or without good cause or for any oF o cauuy, at the option either of the Company or myself, with
er without notice, § will not, without the prior writien consent of the Company, (1) serve as a partner,
smployes, consultant, officer, director, maringer, agent, assoclate, Invesios, or otherwlss for, (i)
divectly or Indirectly, swa, purchase, organize or taks preparatory stops for the organization of, or (i)
buld, deslgn, finance, acquire, lease, operate, manage, Invest I, worl or consult for or stheywlsa
affiliate myselfl with, any business In compatition with or otharwise slmiiar to the Campany's

buslness. The foregolng covenant shall cover my activitles in every part of the Territory in which |
may condust business during the term of such covenant as set forth sbove, “Yeritory™ shall nmean (1)

&l countles In the State of New Jeraey, (i) all other states of the Unlted States of Amsrica and (i) all
other countries of the worid; provided that, witlh respact to clauses (i) and (125), the Company derives
&t least five percont (5%) of ts gross revenues from such geographic sres prior to the date of the

tenuination of my mlatlonship with the Company,

{&) t acknowledge that | will derve significant valus from the Company’s agreement in Ssction
Z{a}l) to provide me with that Confidential informstlon of the Company o enable me to aptimize the
performance of my dutiss ¢o the Company. [ further acknowiedge that wy fulfiliment of the
obllgations eontained in this Agresment, Including, but not Hmltad to, my obllgation neither to
dizclose ner to use the Company's Confidential ifermation ether than for the Company's exclusive
benefit and my obligation Rot to compats contalned In subsectlon (a) above, Ia necessary to proteet
the Company's Confidentizl Information and, consequently, to pregsive the value and geodwill of the
Company. § further acliowledge the time, geographle snd scope limitatlons of my ebllgatlons under
subgection (a) above are reasonsebles, espaclally In light of the Company’s desire to protect ks .
Confidontial Information, and that | will net be preciuded from galnful smployment W | am oblipated
rot to compete with the Company during the perlod and within the Territory as describad above.

{e) The covenanis contained In subsection {u) sbove shall be construed as a serles of separate
covenants, one for sach cly, county and state of any geographic area In the Territory, Except for
geographic coverage, each such separate covenant shall be deemed Identlcal In terms to the
covensnt contalned in subsection (a) above. W, In any judicial proceeding, a court refuzes to enforee
any of such separate covenants (or any part thersof), thon stch unenforcanble cavenant (er such

part) shall be eliminated from this Agresment to the exiont necessury te permlt the remaining
separate covenants (or portions thereof) to be enforced. In the event the provisions of subsection (a)

above aro deamed to oxcesd the time, geographlc or acope limitations permitied by applicable law,
then such provisions shall be reformed to the mardmium Ume, gecgraphlc or acope limitations, as tha
cmee may be, then parmittad by such law.

8. Representations. | agree to execute any propsy oath of verify any proper doeument raquived
to camy out the terms of this Agreamant. | represent that my performance of all the terms of this

3
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¥ PYREARATOMAL 11AAY et
Agresment will not breach any agreemant to keep In confidence proprigtary Informuiien acqulred by
mie In confidence or In trust prior to my employment by the Company. | have not entered Inte, and
egrea | will Ret enter Inte, any oral or wiltten agreement In cenfilot herowith.

(a)  Arbltration. Except as provided in subsection (b) belew, | agres that any dispute, clalm or
contraversy conceming my employment or the tonmination of my employment or any dlspute, clalin or
eantrovarasy arlzsing out of or relating to any Interpretation, construction, performance or breach of
this Agresment, shall be setiied by arbitration to ba held In Lyndhuvet, New Jersay In aecovdance
with the rules then In effect of the American Arbltration Assocletion. The arbitrator may grant
injunctions er othior relief In such diuputs er controversy. The declelen of the arbitrater chall be final,
conalueive and binding on the parties to the arbitration. Judgment may be entersd on the arbltrater's
daclelon In any eourt having jurisdlctlon. The Company and | shall sach pay ens-hal of the coste and
exprences of such arblitraties, and esch of us shall saparately pay cur counsel feas and expansss.

(k) Egultable Ramsdlui. 1 eprow that It would b lmpossibie er Inadaguate to mensure and
calcuiate the Company's damages from any broach of the covenanta set forth In Bections 2, 3, 5, 7

and, © hersln, Accordlngly, | agree that if | iresch eny of sueh Sectiens, the Company wilt have
avallable, In sddidan fo any other Hght or remedy mvallable, the vght to obialn an Injunctlon from &
court of competent Jurisdiction rostrzlning euch breach or threatened breach and to spocific
poerformance of auny ssch provislon of thle Agreament, ! further agree that no bond er other sscurity
shall be requlred In chkialnlng such equitable roliof and I heroby consent to the Issusnce of wuch
Injuncton mnd to the orderlng of spaciiie performance.

10. Genersl Provislons.
(=) Governlng Law; Consgnt to Peraonal Jurlsdicilon. THIS AGRBEMENT WILL BE

GOVERNED BY THE LAWS OF THE BTATE OF HEW JERSEY WITHOUT REGAND FOR CONFLICTS OF
LAWS PRIRCIFLES. | HEREBY BXPRESELY CONSENY TO THE PERSOMNAL JURIBDEICTION OF THE
STATE AND FEDERAL COURTE LOCATED IN THE STATE OF NEW JERBEY FOR ANY LAWSUIT FILED
THERE AGAINST ME BY THE COMPARY COMNCERNING MY EMPLOYMENT OR THE TERMINATION OF
MY EMPLOYMENT OR ARISING FROM OR RELATING TO THIS AGREEMENT,

{b) Entire Agresment. Thia Agresment sats forth the entlre sgresmient and wnderstanding
betwaen the Company and me relating te the subject matter hereln and supersedes all prior
discussions betweon us, No medlification of of amendment to thie Agresiment, nor any walver of any
rights under this Agresment, will be effective unless In wiiting slgned by the party to be

charged, Any subsequent change of changes In my dutles, sslery or compensation will net affect the

valldity er scope of this Agresment.

{c) Beverabliity. K one or more of Hie provisiona In thls Agreament ere deemed vald by law,
Including, but not limlted to, the covenant not to cempate In Ssctlon 9, then the remaining provisions

witl continue In full force and affeect.

d
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B a1 gng. This Agresment will ba birdlng upsn my helre, sxecutors,
admlmmtem and other legat representatives and will ba for the bensfit of the Company, its
suceeseors, and its aselgns,

(e) Gonstruction. The langusge uaed In this Agreement will bo desmed the language chesdn by
the parties to express thelr mutual Intent, and ne rules of strict construction will be appiled agalnst

olther party.

{% Counteyparts. This Agresment may he executed In any numbor of counterparts, each of whizh
shall be enforceable, and all of which tegethar shall conatituts one agreement,

T4 t acknowiedge and sgreoe to cach of the following ltemas?

() i mm executing this Agresmaent veluniarily and without any dureas or undue Influence by the
Company or anyone slss; and

(b) I have carefully read this Agreement. [ have asked any gusstions nesded for ma %o undersiand
tho torms, conseguences snd blnding offoct of this Agreemant and fully understand thent) and

(e) i sought tha advice of un attomey of my cholee I | wanted te before signing this Agresmant.

J
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¥ PSRN, (i) P
N WITHESS WHEREOF, the partlos have axecutod this Agreement on the day, month and yeor
fiest set forth bolows; provided, howaver, that the Company axecutsd this Agreament solely for the
purpose of ontering Into the covonants contalned In Bectlon 2(a)(l).

COMPANY: ¥ INTERNATIONAL USA INC,

), |
; ‘:%/7,///?%’“ pate /0 -/ 2- /(o

/L/ 1
'._,ﬂbwébzany Representative’s Blgaature

@HMU@(/{L pate. [0 = [z [ |o

Company Reprasontatlve's Printed Name

EMPLOYEE:

i ©

Employee’s Signature

e

1«

Employese’s Printed Name

WITRESS:

Witness Slgnatum

Dute

Witness Printed Name
7
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